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Dear Candidate 

Public Affairs Manager, End Violence Against Women Coalition (EVAW)

Thank you for your interest in the post of Public Affairs Manager at EVAW. In this pack you will find: 

· A Job Description and Person Specification

· An Equalities Monitoring Form

Please send your CV and a covering letter addressing how you meet each of the selection criteria, together with the equalities monitoring form. This should reach us by email by 12pm on Thursday 15th June 2017. Interviews will be the following week.
Applications should be sent to admin@evaw.org.uk. Please enter ‘Public Affairs Manager, EVAW’ in the subject field. We are only able to consider applicants who have the right to work in the UK.
This is a full time post, although we will consider proposals to work four days a week, and we positively welcome discussions for proposals for flexible working including job shares. Some out of hours work may also be required. 

The salary is £38K, with a range of benefits. If you have any questions about the role please contact me, telephone: 07496 872 418.
Yours sincerely,
Rachel Krys
Co-Director, EVAW Coalition
JOB DESCRIPTION

Public Affairs Manager
Full-time, 5 days per week (4 days proposals will be considered)
Salary range £38,000
About the End Violence Against Women Coalition
End Violence Against Women (EVAW) is a UK-wide coalition of women’s organisations and supporters working to end all forms of violence against women and girls.

Gender based violence is not inevitable and good public policy and practice can and should address it. But it has to be a priority. Over the last few decades the women’s movement in the UK set up the first refuges, Rape Crisis helplines and BME women’s groups to provide support and to challenge deep cultural ideas about the acceptability of violence in intimate relationships. This sector has always campaigned as well as protected. It set up the EVAW Coalition in 2005 to try and address the ongoing marginalisation of forms of abuse beyond domestic violence and the persistent failure to try and prevent abuse in the first place. We are ‘a sum of our parts’, composed of frontline support services as well as researchers, lawyers and activists. We aim to bring our members’ key concerns and knowledge about what is happening in women’s lives to Government, in a sector which is predominantly service provision. Our policy and campaigning priorities come from our members.

Current priorities for EVAW include campaigning to protect independent women-led support services, and for changes in education policy such that young people are better able to challenge abuse.

This role will work with EVAW’s Co-Directors to develop our responsive and proactive lobbying strategies. Some of the time will be spent with a special focus on London government where the Mayor has a high profile VAWG strategy which EVAW has significantly influenced. Other time will be spent developing influence in other regional political hubs and supporting members to do this.  The post holder will also work closely with EVAW member organisations and develop materials and training to help improve their influence on decision makers.

KEY TASKS AND RESPONSIBILITIES

Strategy Development

· Together with the Co-Directors, lead the development and delivery of EVAW’s advocacy and influencing strategy covering Westminster Government and Opposition, Parliament, Whitehall officials, City Hall government in London (with an eye on London boroughs), regions, other key statutory and voluntary sector agencies, and the broader thinking and policy community.

Policy Development

· Keep abreast of policy development in the field of violence against women and girls, including new research, party political positions, emerging issues, EVAW member and broader voluntary sector and policy community positions. 
· Monitor Government consultations and Parliamentary inquiries, and ensure EVAW is able to input into critical policy discussions. 
· Pay specific attention to VAWG policy development at the pan London level and similarly ensure EVAW is able to influence this.
Advocacy and influencing

· Set targets for new political contacts and, working with the Co-Directors cultivate these contacts.

· Maintain a political contacts database and tracking system.

· Lead EVAW’s planning of political party conferences activities and deliver these with the Co-Directors.

· Attend critical London City Hall meetings as EVAW’s representative (working closely with many of our members), improve our political contacts in London, lobby Assembly Members when useful, ensure EVAW inputs into relevant pan London consultations and inquiries, and occasionally borough level ones.

· Ensure EVAW members’ knowledge and concerns are presented to policy makers and feed this back to our members. Set up and accompany member organisations to political meetings according to EVAW’s advocacy and membership development plans.

· Prepare and present oral and written briefings for EVAW to wider audiences on request.

· Contribute to EVAW’s strategy on law-based campaigning including strategic litigation.

· Act as an EVAW media spokesperson (working closely with the Communications Officer and Co-Directors).

Capacity Building

· Working closely with EVAW team colleagues, develop good knowledge of EVAW’s member organisations and their work, and develop tailored materials and training to support them at increasing their political profile and influence nationally, at London level and locally.
· Be available for 1-2-1 advice on advocacy and influencing work to members.

General

· Undertake other tasks and responsibilities reasonably requested by the Director as part of a small but busy team, including contributing to monitoring and evaluation.

SELECTION CRITIERA

Essential

· Proven track record in developing and delivering effective political advocacy

· Demonstrated experience in developing and maintaining political contacts

· Sound knowledge of the political system and policy making in the UK including Government, Parliament, Whitehall, political parties and the policy community. A reasoned view on how social and political change happen in relation to specific public policy is also expected.

· Sound experience of how to maintain an organised and efficient political contacts database and tracking system

· Understanding of the media’s role in policy development and ability to handle journalist enquiries

· Experience in using social media in a policy and campaigns context

· Track record in influencing and building relationships with a wide range of stakeholders including senior politicians, policy and decision makers, partners, journalists and activists
· Demonstrated commitment to women’s rights, and an understanding of how intersecting inequalities affect different women; some knowledge of policy issues relating to violence against women and girls
· Ability to work sensitively and ethically with survivors of violence

· High degree of self-motivation, ability to work independently with minimal supervision, ability to meet tight deadlines and work under pressure in a small team environment

· Excellent oral and written communications skills 

Desirable

· Sound knowledge of London government and the powers of the London Mayor and the London VAWG Strategy; knowledge of London boroughs’ policy making processes; knowledge of other key London actors including the Met and London Councils

· Experience of influencing Conservative stakeholders 

· Experience in the field of violence against women and girls

· Experience of working with survivors of violence

